
Opportunity for a Dynamic Head of School 

Shaping the Future: 



St. Mary’s is a Catholic, college-preparatory school educating students in grades 6-12 from more than thirty communities on 

Boston’s North Shore. 

Steeped in a tradition of excellence in academic preparation, strong values and a powerful sense of community, St. Mary’s 

students are encouraged to reach spiritual, intellectual, moral, physical and creative potential. Located in Lynn, MA, an urban 

community north of Boston, St. Mary’s offers a vibrant and contemporary learning environment where students always come 

first. 

The Board of Trustees seeks a mission-driven and visionary leader to serve as Head of School for this historically important 

and academically rigorous school. St. Mary’s uses the Head of School/Principal model whereby the Principal leads day-to-day 

school operations and reports to the Head of School, who has general charge of the school’s facilities, academic, business, 

and spiritual life beginning July 1, 2018. The next Head of School will lead with confidence and inspiration, ensuring that 

strategic initiatives set forth by the Board of Trustees are implemented, appraised and developed with ambition and vision. 

The Head of School Search Committee welcomes candidates from diverse career backgrounds who are faith-filled, capable 

of building community, and experienced in delivering excellent results. There is a strong preference for educators who know 

the business of Catholic schools. Candidates will be considered whether they are emerging leaders or well-established in a 

career. The community looks forward to a dynamic leader who will inspire others and expand both the excellence of the 

school’s program as well as the culture of respect, decency and service upon which it has been built. 
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Shaping the Future:

Increase enrollment. 

Oversee construction of a new building that will support 21st-Century academics by housing STEM focused 

instruction and curriculum. 

Invest in faculty development and enrichment. 

Increase St. Mary’s endowment to support the ever-increasing need for student tuition assistance. 

Enhance student life in the areas of academics, culture, service, faith, athletics, performing arts, robotics and other 

extracurricular opportunities. 

Spearhead critical initiatives, build key relationships and create revenue to continue the campaign’s exceptional 

momentum. 

St. Mary’s Board of Trustees announces the conclusion of an historical $20M+ capital campaign and groundbreaking will 

commence in the Spring of 2018. While continuing to raise additional funds, the following are strategic priorities: 
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When asked to describe the unique strengths and 

features of St. Mary’s, members of the school 

community routinely cite “family,” the deep spirit of 

community that defines the everyday relationships that 

bind graduates together across generations. St. Mary’s 

regularly graduates legacy students who celebrate the 

awarding of diplomas alongside family who are also 

alumni. 

The spirit of family is also significantly embodied in the 

10,000 member alumni body, a committed and 

accomplished group, approximately half of whom still 

live in the greater Boston area. The school’s graduates 

pride themselves on their continued loyalty to the school 

and to one another. 

For current students, the spirit of family expresses itself 

in close-knit and supportive relationships, celebration of 

monthly mass, spirited competition in academics, 

athletics, dance and exuberant support of the school’s 

teams are exemplified by the student cheering section 

known as “The Zoo.” 

Students at St. Mary’s take any opportunity to have fun, 

express creativity and discover authenticity in an 

environment that is guided by a strong sense of purpose. 

The dedicated faculty and staff offer challenge and 

support, encouraging students to strive for excellence in 

every endeavor. 

Culture of 
the School

St. Mary's @ A Glance

Enrollment 2017-18 (grades 6–12): 

Diverse student body: 

International students:  

Annual tuition:  

Financial aid: 

523 

34% 

28 

$13,200 HS 

$7,950 Marian Division 

75% of students 

Enrollment

Students who voluntarily participate 

in community service: 

Number of extracurricular clubs: 

Number of sports teams: 

Students who participate in sports: 

Athletes who are National Honor 

Society members: 

Number of state champion titles: 

 

Faculty & Staff 

Faculty and Staff: 

Faculty: 

Faculty with advanced degrees: 

*Average tenure of faculty: 

 

70 employees 

49 

40 

8 years 

*33% of faculty have 

served more than 10 

years 

Student Life 

College Matriculation

100%  

11 

21 

70% 

89% 

22 

Senior class size: 

Students who attend 4-year 

college: 

Students who are awarded 

scholarships for college: 

  

95 +/- 

98% 

76% 

A Day @ St. Mary's 

https://www.stmaryslynn.com/about/head-of-school-search
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The next Head of St. Mary’s will be an experienced and dynamic leader who will take charge of a school that is operating at 

a high level with sights set on continued improvement. The school’s program is strong, and the next Head will be charged 

to lead continued development of a 21st-Century curriculum scope, strategic and innovative actions to build enrollment, 

and oversee a large and complex construction project that will transform campus beginning in Spring 2018. S/he will 

develop systems and measures to improve organization-wide productivity, with a focus on recruitment and development of 

excellent faculty and qualified students. The Head of School will balance and prioritize the needs of the school, and secure 

resources necessary to accomplish institutional objectives. The Head of School will execute organizational strategy with 

effectiveness, accountability, operational vitality and clarity of roles and responsibilities. 

As a facilitator of interpersonal connections, the next Head of School will engage alumni, parents, friends and all 

constituents as stakeholders, stewarding the values and traditions of this 136-year-old institution. 

The Opportunity

Who is the ideal candidate? 

A strategic thinker who envisions St. Mary’s future and energizes the community to realize it.

A professional who will fundamentally enhance the educational mission of the school by attracting and retaining 

outstanding faculty, students and staff. 

A skilled financial practitioner whose understanding of fiscal management practices promotes academic programs of 

excellence within a set budget.  

A fundraiser who will build institutional capacity by securing resources made available through philanthropy and will 

continue to expand a tradition of philanthropic support. 

A superb communicator who will articulate the value proposition of the school to myriad audiences, directly influencing 

St. Mary’s broadening visibility and enrollment. 

A collaborative leader who will inspire Board of Trustees, faculty, staff, students, parents, alumni, clergy, local leaders and 

all friends of St. Mary’s to boldly and courageously position the school for the future.   
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The Head of School’s responsibilities touch all areas of the leadership of St. Mary’s, including but not limited to: 

Key Responsibilities 

Pillars for Success 

CATHOLIC: St. Mary's provides faith-based 

education that promotes the values of community 

and service to others 

EXCELLENCE: St. Mary's offers a quality 

college-preparatory education in a learning 

environment where students are held to rigorous 

academic standards 

INTEGRITY: St. Mary's encourages students to 

participate in extracurricular activities to develop 

leadership, perseverance and collaborative 

excellence 

RESPECT: St. Mary's faculty recognizes the 

individuality of each student and work together to 

fully prepare students for future endeavors 

The Mission

The Vision

St. Mary's is a Catholic, college-preparatory school 

serving grades 6–12. Our rigorous academic and 

extra-curricular programs encourage young men 

and women to reach their spiritual, intellectual, 

moral, physical and creative potential. 

St. Mary's is a co-educational, secondary school 

where all students receive a quality academic 

experience in keeping with the teachings of the 

Roman Catholic Church. St. Mary's strives to 

form leaders who love God, work hard and are 

compassionate toward others. We enable our 

students to develop their intellectual, moral and 

physical talents to acquire a more perfect sense of 

individual responsibility, a correct use of freedom 

and a capacity for productive participation in 

society. Students are welcomed to St. Mary's 

regardless of religious affiliation, race, ethnicity, or 

income level. 

Serve as a decisive and approachable leader who ensures that goals and 

objectives are met. 

Leadership:   

Lead stakeholders in conversation about the academic and extracurricular 

vision for the school; implementing of both near term and long-range 

strategic plan. 

Strategy:   

Oversee the sound financial management of the institution; provide 

leadership in collaboration with the Board of Trustees and finance 

director to ensure the school’s long-term operational vitality. 

Financial:   

Serve as the official spokesperson for St. Mary’s, representing the school 

to myriad audiences including potential students, alumni, families, 

community, and civic leaders. 

Communications and Public Relations: 

Lead implementation of a comprehensive marketing and enrollment 

strategy that includes student recruitment, transportation, retention and 

satisfaction.

Enrollment:

Oversee development and execution of strategies to expand robust 

philanthropic support for annual giving, capital campaigns, events and 

other sources of support. 

Advancement:

Establish an organizational structure through which working relationships 

measures of responsibility for the operation of the school are clearly 

defined. 

School Operations:
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In St. Mary’s Marian Division, students in grades 6–8 learn to hone their skills in an environment that both encourages 

risk and offers support. At this age, students are ready to pursue subjects in greater depth and develop a new 

understanding of self and their place in the world. Marian Division students benefit by having the opportunity to 

participate in sports, drama and clubs while studying in an environment that is driven by a college preparatory mindset—a 

hallmark of the St. Mary’s education. 

Marian Division 

Educational Program 
Highlights

St. Mary’s rigorous academic program helps prepare young women and men of 

talent and faith by taking a global approach to academics. The academic offerings 

are vast and student to teacher ratio is small, allowing students to learn at their 

maximum capacity and continue to push themselves as they grow. The urban 

campus offers five dedicated STEM and science labs, a technology lab and Digital 

Citizenship which incorporates 1:1 iPad learning developing students who are 

expert and responsible users of technology. In addition, students may enroll in 

Virtual High School through all four years, which offers unlimited access to classes 

for high school credit. 

St. Mary’s students begin the process of college guidance in the freshman year. As 

they progress through stages of academic and personal awareness, our guidance 

team is present to help make important decisions about their lives. St. Mary’s 

guidance program is intentional and diverse, helping students identify strengths and 

talents that inform academic, college and career choices. The approach to post- 

secondary education is unique for each student and college matriculation choices 

represent big dreams, broad thinkers and future leaders. 

Please visit St. Mary’s website for additional  information about our academic 

programs: http://www.stmaryslynn.com/academics/high-school 

High School 

http://www.stmaryslynn.com/academics/marian-division
http://www.stmaryslynn.com/academics/high-school
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In 1637 the Town of Lynn established itself as an independent community upon the arrival of Samuel Whiting who 

arrived from King’s Lynn, England. Although mostly an agricultural community, Lynn people were skilled in making 

leather shoes, and at one time, the town was considered the ladies’ shoe center of the world. Lynn became a city in 

1850, as her population exploded and in 1892, the Lynn-based Thomson-Houston Electric Company merged with the 

Edison general Electric Company to form the General Electric Company. 

Throughout the 19th century, Lynn was the center for religious and social change. Lynn is also known as the City of 

Firsts. Among the many “firsts” In 1629 the first Tannery in the US began operations in Lynn. Lynn Astronomer Maria 

Mitchell was the first woman inducted into the Academy of Arts and Sciences. The first Electric Trolley in the state ran 

from Lynn in 1888, On May 30, 1912, the first Airmail Delivery in New England flew from Saugus to Lynn, The first 

Jet Airplane Engine in the United States was built at Lynn’s General Electric plant in 1942. 

The parish of St. Mary’s was established in 1862 followed by the grammar school in 1881, founded by Monsignor 

Strain. His goal was to provide for the educational needs of children in the parish community. In 1923, demand for 

continued Catholic education was growing and the school added a separate high school for girls, and in 1929, a high 

school for boys. The schools operated separately until 1968 when the school became co-educational. At that time, the 

Spartan became the school mascot. The grammar school closed its doors in 1971. 

In 2006, St. Mary’s High School transitioned from a parish school to an independent Catholic school. At that time, the 

inaugural governing board was established and incorporated the Head of School/Principal model. Today, St. Mary’s 

remains co-educational and independent, educating more than 520 students in grades 6–12. 

St. Mary’s Parish is now part of the Lynn Catholic Collaborative that was formed in 2013, which also includes the 

parish of Sacred Heart and Sacred Heart School. Partnership between the school and Parish of St. Mary’s is critical to 

the educational ministry of both organizations. St. Mary’s serves an economically and ethnically diverse population and 

all members of the community are welcomed and embraced. 

Today Lynn offers residents and tourists over two miles of beaches and boardwalks; incredible hiking, mountain biking, 

and Lynn Woods Reservation–a 2,200 acre municipal forest park and the second largest municipal park in the United 

States; art galleries at LynnArts and Raw Art Works; a tale of innovation and industry, society, immigration and textiles 

at the Lynn Museum and Historical Society Visitor Center; High Rock Tower and Observatory is home to our new 12- 

inch Meade telescope with lenses powerful enough to view the rings of Saturn, Jupiter and her moons, galaxies, star 

clusters, nebula and many other wonders of the night sky. Lynn boasts over 100 churches and over 100 different 

languages are spoken. 

Lynn is nine miles north of Boston with a population of approximately 89,000. Lynn is 51 miles east of Worcester; 95 

miles south of Portland, Maine; and 229 miles from New York City. For additional information, please visit 

http://www.ci.lynn.ma.us. 

St. Mary’s History and the 

Community of Lynn  

http://www.ci.lynn.ma.us/
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"Catholic schools have established themselves as unparalleled engines of both human

formation and social transformation. They have a proven record of producing young

men and women who are more likely to graduate from high school, engage in the

political process, and give back to society through charitable activities." 

 

 - Alliance for Catholic Education 

Application Requirements & Search Process 

A cover letter indicating why you are particularly interested in and qualified for the position.  

A current résumé.   

A statement of educational philosophy. 

Our search consultant, Mary Gene Clavin is actively recruiting outstanding leaders for this dynamic opportunity. All 

materials should be submitted via email to Mary Gene at headofschoolsearch@stmaryslynn.com. Mary Gene may be 

reached by phone at 978-621-4638. Interested and qualified candidates should submit an application package including 

the following: 

St. Mary’s, Lynn is an equal opportunity employer. 

Selection of semifinalists: 

Semifinalist interviews:

Finalist visits:

Appointment:

Starting date:

All inquiries are considered confidential.  

Anticipated Search Calendar

February 2018 

February/March 2018 

March/April 2018 

April/May 2018 

July 1, 2018


